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It’s all change
at Wise & Co
IT’S EXCITING TIMES for Wise & Co.
2016 has been a year of change and
evolution, all of which is reinforcing Wise
& Co’s position as the business services
provider of choice for a growing number
of clients.
The challenge for 2017 and beyond is
to balance the solid, dependable service
that has made Wise & Co an indispensable
partner for so many of its clients with a
desire to be progressive, maximising the
opportunities this fast-moving world and
volatile economy brings.
With new managing partner, Sharmini
Woodings, in place, and a smart new brand
to reflect the ethos of the company, Wise &
Co is ready for the challenges ahead.
Measured and thoughtful, Sharmini has a
clear vision of where she wants to take the firm
for the advantage of clients and staff alike.
For example the refreshed brand identity
places Wise & Co’s people and expertise in
the spotlight. She believes these elements are
the epitome of the firm’s brand promise:

Our whole ethos is ‘what is good
for the client?’ which is why it is vital
that we employ the best people and
promote their continuing professional
development.

Sharmini, a tax specialist, is proud of the
reputation Wise & Co has built for recruiting,
nurturing and retaining talent in order to
deliver on its promise of personal service.
“We train our people not just in preparing
accounts and tax returns, but we also
provide them with the skills to understand
that it is actually peoples’ lives they’re dealing
with. It matters to them so it matters to
us. That sense of investment in our client’s
business is what Wise & Co has always
been about.”
Sharmini and her fellow partners are
emphatic in the recognition that their
strength lies in the continuation of strong
client relationships while using digital

All eyes were on Chancellor
Hammond at the end of
November as he delivered
his first major speech to the
House and the first financial
statement post Brexit. There
was an air of expectation as
we waited to see if he would
fulfil the pledges made by
his predecessor and even
deliver some bold measures
that would help boost our
economy...

technology to make the processes and
structures run more smoothly. “Our clients
tell us they value our consultancy and
advisory services which aid the development
of their businesses. That will never change.
But now we are enhancing our personal
touch with new technologies and tools to add
even more value to our clients.”
It is this approach that keeps Wise & Co
ahead of the game. The firm is using digital
transformation to its advantage, starting
with improvements to their website, which
is now a platform for improved marketing
Continued >>
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and client communications, and with the
launch of the new customer portal designed
to provide clients with a quicker, simpler and
convenient solution for sharing confidential
files anywhere, anytime.
The Wise team also strives to ensure
that the whole firm works collaboratively to
share their expertise for the benefit of their
clients. “Our firm is represented by a huge
range of people from different backgrounds
and different entry routes to the industry.
That means we have an enormous range
of talent, skill and expertise at our fingertips.
All of which adds to the holistic approach
that Wise & Co experts bring, in reality
meaning we often go beyond providing
just a business function.”
Underpinning Sharmini’s philosophy
is her determination for Wise & Co to
remain an independent practice free to
deal with a wide range of clients. “Wise &
Co has been built on a solid foundation of
personalised consultancy and long-standing
relationships, providing a service tailored to
individuals and their specific requirements.
I am as proud of our role as a local,

The launch of our new mobile-friendly website is now a platform
for improved marketing and client communications

community player and employer, as I am of
our ambition to be a forward-thinking and
progressive accountancy firm of the future.
We are after all, building on over 40 years’ of

history and heritage.”
Measured, thoughtful – but with an eye
firmly on the future – Wise & Co is ready for
the next 40 years.

Employers can save on NI
EMPLOYERS CAN SAVE MONEY on their
National Insurance bill thanks to changes
to the regime.
The Employment Allowance allows most
businesses and many other organisations to
reduce their employers’ Class 1 NIC liability. In
a move to mitigate the impact of the National
Living Wage, the allowance has been raised

from £2,000 to £3,000. Once you have made
a claim for the allowance it will automatically
apply to subsequent years until you tell HMRC
otherwise. Claiming the allowance can be
done through payroll software or with HMRC’s
Basic PAYE Tools. However, from April this
year companies where the director is the sole
employee cannot claim the allowance.

There are a number of other ways
to reduce NIC liability. Companies taking
on someone under 25 years of age in a
Government-recognised apprenticeship will
pay no Class 1 employer NICs on earnings
below £827 a week. Furthermore, the normal
NIC rate of 13.8% is reduced to zero for any
staff under the age of 21 as long as, again,
they earn less than £827 per week which
is the Upper Secondary Threshold. The 0%
rate only applies to earnings paid while the
worker is under 21 and they will still be liable
to pay employee NICs.
Salary sacrifice schemes – in which an
employee gives up part of their cash pay in
return for some sort of non-cash benefit –
can also mean a lower tax and NIC bill for
both employee and employer. However, such
schemes need careful consideration and
planning.
For advice on tax and NIC planning
please contact us on 01252 711244
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Tax break for savers
MOST PEOPLE are now exempt from
paying any tax on their income from
savings following the introduction of
the Personal Savings Allowance (PSA) in
April. The ‘savings nil rate’ – which as it’s
name suggest is 0% – is applied to savings
income within an individual’s PSA and the
amount of their entitlement depends on
net income.
Basic rate taxpayers can earn up
to £1,000 each year in tax-free savings
income, such as interest. For higher rate
taxpayers the limit is £500, while additional
rate taxpayers will not benefit at all, their
PSA being nil. Savings income is interest

from bank and building society accounts,
credit union accounts or National Savings
& Investments. It also includes interest
distributions (but not dividend distributions)
from authorised unit trusts, open-ended
investment companies and investment
trusts. Savings income also refers to
Government or company bonds and most
types of purchased life annuity payments.
The Government estimates that
95% of savers will now no longer pay tax
on savings income, leaving around 1.4million
still having do so, mostly additional rate
taxpayers or people with unusually large
savings.

For advice on savings, investments
and wealth management please
contact Martyn Lodge at Wise
Financial Solutions on 01252 711244.

Phone scammers’
HMRC con

FRAUDSTERS CLAIMING to be from HMRC
have added threatening phone calls to
their usual email and text scam methods.
There have been a number of recent
reports of attempted frauds starting with a
telephone call in which someone claims to be
from HMRC, chasing outstanding payment.
They then threaten legal action unless money
is immediately transferred.
Another scam involves a recorded
message, again claiming to be from HMRC,
saying legal action is being taken against the
intended victim, who is told to call an 0161
number to speak to the officer dealing with
the case. Fraudsters then attempt to extract
money from those who do call.
We’ve been made aware through our

industry connections in yet another ruse, a
fraudster pretending to be an HMRC money
laundering investigator calls an accountant to
say they are following up on a letter – which
never materialised – regarding a money
laundering report on one of their clients. The
fraudster then contacts the client claiming to
be from their bank, saying HMRC wants to
see three years’ bank statements. The client
calls their accountant who confirms that they
have received a call from HMRC, thus giving
credibility to the request for bank statements.
The fraudster then tries to trick the victim
into granting access to their bank account.
Wise & Co IT Manager Will Yates said:
“Genuine callers will never ask for security
information such as log-in details and

passwords. They will also not pressurise
or threaten you to divulge information.
If you are at all suspicious, ask for the caller’s
credentials and call back on a number
you know to be genuine rather than one
they have just given you. If the caller is
genuine they will never object to you taking
precautions over security.”
HMRC has published guidance on how to
distinguish between bogus contact attempts,
including so-called ‘phishing’ email scams,
which can be found on the GOV.UK website.
The advice includes reporting such calls to
Action Fraud by calling the hotline on
0300 123 2040 or visiting the website at
www.actionfraud.police.uk.
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How could changes
to the Pension
Lifetime Allowance
affect you?

ON 6 APRIL 2016, the
Lifetime Allowance
for pensions was
reduced from £1.25million
to £1million. This may still
sound like a large sum to
most people but it is actually
not difficult to exceed this
amount.
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The Lifetime Allowance caps the amount
you can accumulate within a pension fund
without triggering an extra tax charge.
Any pension funds above this amount
will be subject to a Lifetime Allowance
Charge. This is not the first time the LTA
has been reduced. In April 2012 we saw
it drop from £1.8million to £1.5million,
followed by a further reduction in 2014 to
£1.25million before being reduced again
to the current £1million level.

What does this mean for me?
Personal pensions, SIPPs and many group
schemes are set up on a money purchase
basis, which means that the value of your
pension is tested against the allowance
when accumulating benefits and it is
then a case of calculating whether your
pension fund is likely to be valued in
excess of £1million by the time you draw

benefits. There are a number of factors
to take into account such as investment
growth, ongoing pension contributions
and charges and when you are actually
going to take the benefits.
As you can see, all of these are
variable and therefore an ongoing regular
assessment of your pensions is vital to
ensure that these assumptions are still
correct. If you have benefits within a final
salary pension scheme things get a little
more complicated. These types of pension
benefits are valued by multiplying your
pension entitlement by a factor of 20. If
you are entitled to a lump sum in addition
to the pension, add this too.
Although less common, you may also
be in receipt of pension payments
(either from a final salary scheme or via
an annuity) which started before 6 April
2006. If you have not taken any other

An example of a final
salary pension
Richard was a member of a final
salary pension scheme which he left
several years ago when his employer
closed the scheme. His entitlement
from this scheme is a pension of
£35,500 per year, plus a tax free cash
sum of £265,000. Richard’s employer
has been paying into a personal
pension for him, after the closure
of the final salary scheme and this
is currently valued at £200,000. His
benefits for Lifetime Allowance
purposes are valued as follows:
£35,500pa pension x 20
= £710,000
£710,000 + £265,000 tax free cash
= £975,000
£975,000 + £200,000 value
of his personal pension = £1,175,000
As Richard’s total pension benefit
value is in excess of £1million, he will
be affected by the reduction in the
LTA if he takes his benefits now and
subject to a tax charge of 25% or 55%
on the excess over £1million, with the
exact amount dependent on how his
excess pension benefits are paid.

pension benefits since, this pension
income will also need to be tested against
LTA, this time using a factor of 25.
The good news, however, is that two
new forms of transitional protection
– called Fixed Protection 2016 and
Individual Protection 2016 – have been
introduced if you happen to be affected
by this most recent reduction.

What should I do if I think I am
affected by the LTA reduction?
Lifetime allowance planning is a complex
area. If you think you may be affected,
seek advice as soon as possible. There
is no blanket solution for those who
are affected by the change, as it very
much depends upon your personal
circumstances.

If he defers taking his benefits for a
further period of time then additional
contributions and future investment
growth are likely to make the
situation worse.

For advice on savings, investments
and wealth management please
contact Martyn Lodge at Wise
Financial Solutions on 01252 711244.

Page 5

WISEWORDS

Expectation Gives Way to Caution in the Autumn Statement
ALL EYES were on Chancellor Hammond
at the end of November as he delivered
his first major speech to the House and
the first financial statement post Brexit.
There was an air of expectation as we
waited to see if he would fulfil the pledges
made by his predecessor and even deliver
some bold measures that would help
boost our economy.
In fact, what we received was a rather
cautious statement that more tinkered
around the edges of change rather than
packing any punch.
The biggest announcement was the plan
to scrap the Autumn Statement and replace
it with a Spring Statement; a move which
brought some amusement to the House.
Actually the shift, which means the annual
budget will take place in the Autumn instead
of March, does make good sense. The
traditional March budget comes very close to
the start of the financial year in April meaning
companies and individuals can be hit by
almost instant changes. On top of which, it
doesn’t allow much time for financial advisers
and planners, or indeed MPs, to digest and

A career at
Wise starts
with Yvonne...
WISE & CO has a well-established
reputation for training accountants and
one of the first faces new recruits see is
that of Yvonne Harman – even before
they’ve landed a job. Yvonne is part of the
interview and selection process and then
oversees trainees’ progress as they
start as new members of the
Wise & Co team.
First, candidates who impress at interview
are invited to prove themselves in the
working environment.
Yvonne explains: “Usually we invite
them for a day’s work assessment. They
do a job that I’ve devised – not a real one
– and we see how they handle it. Then we
make a decision on whether we’re going to
offer them a job and after that I see them
through the initial stages of their career
with us.”
Yvonne joined Wise & Co in 1999
and handles a portfolio of clients
as an accountant in addition to her
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understand the implications of changes
much before they are implemented. This
change will bring some welcome breathing
space.
The Chancellor suggested the change
also means the Spring Statement will be
simply that – a statement of the financial
position. Of course it remains to be seen if
this really is the case or if the Government of
the day is unable to resist the opportunity to
spring some last minute measures upon us.
On the personal finance front, the key
measure affected salary sacrifice. This has
been widely regarded as a ‘perk’ which allows
individuals to trade their salary for noncash benefits in kind (e.g. an extra week’s
holiday), saving both the employer and
employee national insurance contributions.
The Chancellor has said that existing
arrangements will remain in place until 2018.
At the time of going to press, not enough
information or detail has been provided on
this important measure which may affect
many of our clients. We will be keeping a
close eye as more information is available.
Please see our website (www.wiseandco.

co.uk) for more information as it is available.
For business, the news was the reduction
in the Corporation Tax rate to 17% by 2020.
However this was already pledged by the
Chancellor’s predecessor. While welcome, a
drop of the rate to 15% would have been a
more effective boost for business.
Chancellor Hammond has always had
a reputation for being steady and assured.
It remains to be seen whether his cautious
strategy will provide the improvement in
the productivity levels that he stressed this
country needs.
KEY CHANGES AT A GLANCE:
• Income tax rate for higher rate
tax payers
• Faster broadband
• Freeze on fuel duty
• Ban on cold calls to pensioners
• Stamp duty on second homes
For more analysis download the
Autumn Statement summary from the
Resources section of our new website.

Left to right: Tom Munford, Yvonne Harman, Rhiannon Bowers-James,
Mark Dickinson, Martin Smith, Amninder Rai and David Owen.

responsibilities for trainees. “I’m a friendly
face for them and I like imparting my
knowledge and finding ways to explain
things – I really enjoy that part of the job,”
she said.
At Wise & Co, junior staff are exposed to
the full breadth of accountancy work rather
than being pigeon-holed as they might be
in a larger accountancy firm. They also learn
on the job and from seeing what the senior
accountants are doing around them every day.
The company currently has five trainees
Tom Munford, Alexandra Barney, Martin
Smith, Amninder Rai and Rhiannon BowersJames working towards ICAEW exams, and
David Owen on a placement year from
university.

They do get a good grounding, they learn
how to be an accountant rather than just
learning how to tick boxes. They know
how the accounts go together rather
than just looking at the final completed
accounts. Although
everyone does the same
training it’s the things
they actually do at
work that turn them
into accountants.
Yvonne Harman

Exam success

Events
Winning trip into the forest

ACCA exam passes:
CONGRATULATIONS to Sarah
Lawrence on passing her final ACCA
Professional Level exams, Becky Drozd
on passing ACCA P2 ‘Corporate Reporting’
and P3 ‘Business Analysis’, and Cristina
Bayfield on passing P1 ‘Governance, Risk
and Ethics’ and F6 ‘Taxation’.

ACA exam passes
CONGRATULATIONS to Tom
Hovenden on passing two of his
Advanced Stage exams – Strategic
Business Management and Corporate
Reporting, and to Emma Rhodes, Jamie

Gore and Zoe Cox on passing both
‘Financial Accounting and Reporting’ and
‘Audit and Assurance’.
We are very pleased to announce
that Tom has also won first prize for his
outstanding performance in the 2015
Professional Stage ACA examinations
awarded by South Eastern Society of
Chartered Accountants.
Well done Tom!

AAT recently qualified:
CONGRATULATIONS to Ben Ashbee
and Rebecca Walsh-Smith on becoming
AAT qualified.

New joiners
IN ADDITION to our new trainees, we welcome…
Lauren Wellfare who’s joined
our team as Accounts & Audit Senior
(ACA) and Emma Zovich as Marketing
Manager.
Lauren joined Wise & Co in
September 2016 after qualifying at a
London accountancy firm where she
spent three years preparing audit and
accounts. She recently moved to Farnham
to live with her fiancé who works as

a paramedic. In her free time Lauren
enjoys baking, reading and travelling.
Emma joined Wise & Co in August
2016 having worked in marketing within
the professional services and charity
sectors. Outside of work Emma enjoys
dressmaking, salsa dancing, volunteering
at Oxfam and is a member of the Wey
Community Gospel Choir.

Fundraising to a tee
© Farnham Herald

Left to right: Rebecca Drozd, Cristina Bayfield, Tom Hovenden,
Sarah Lawrence and Rebecca Walsh-Smith.

WISE & CO once again sponsored the
innovation and creativity trophy at the
Farnham Carnival, which was won by
Rowledge School for their interpretation
of the children’s story, ‘Into the Forest’.
This year’s Carnival theme was ‘Disney,
Super Heroes and Fairy Tales’ and after a
superb – if at times wet – procession, Wise
& Co Partner Stephen Morgan presented
the school with the prize. Pictured are the
Rowledge School children with the trophy
and certificates.

WISE & CO was proud to be the principal
sponsor of the 20th Farnham Lions
Charity Golf Day at Hindhead Golf Club.
An amazing 99 players took part, raising
£7704 for the Challengers charity, which
provides play and leisure activities for
disabled children and young people at
centres in Guildford and Farnham.
Farnham Lions will celebrate their 50th
year with a Summer Spectacular on 8 July
next year, with a 1920s American theme
inspired by the centennial celebrations of
Lions International which was formed in
Chicago. Wise & Co is among the sponsors
of what promises to be a fantastic event in
support of some great causes.
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A bright new look
THE NEW LOOK newsletter you are
reading is part of a complete re-branding
for Wise & Co, making the way we look
and communicate brighter and more
accessible.

We have a new modern logo as part of
a refreshed visual identity. We’ve also got a
shiny new mobile-friendly website. You will
still find all the important information you
need, including details of the services and
expertise we offer. And we even have a new
Marketing Manager, Emma Zovich, who is
bursting with ideas for raising the profile
of Wise & Co and sharing our intelligence
through compelling, informative content.

We want to do more to keep the local
business community up to date with
news and information to help them make
better financial decisions. And, of course,
we want to make
sure clients and
prospective clients
know all about what
we’re up to and
how we can help
them.
Emma Zovich

Name
Job Title

Wey Court West, Union Road, Farnham, Surrey GU9 7PT
T: 01252 711244 F: 01252 737221
info@wiseandco.co.uk
www.wiseandco.co.uk
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The gossip from
Pinewood
STAR WARS FANS are about to get their
latest treat as Rogue One hits cinemas
this month (Dec). The movie, shot at
Pinewood, tells the story of resistance
fighters’ bid to steal plans for the Death
Star and stars Felicity Jones and Forest
Whitaker. It precedes the plot of the
first 1977-released Star Wars film, but
is a stand-alone tale with the next
instalment of the main saga due for
release at the end of next year.
Pinewood Studios is formally opening
an office in China following increased
demand for its expert industry services,
including studio design and build,
production, content development and
training. As well as working with a number

of Chinese film companies, Pinewood has
advised on the construction of the huge
Qingdao Oriental Movie Metropolis, a
studio complex boasting 45 stages which
opens next year.

*Wise & Co has an office at Pinewood
Studios serving clients working in film, TV
and related industries. From there we also
serve clients from the wider local business
community.

Registered to carry out audit work and regulated for a range of investment
business activities by the Institute of Chartered Accountants in England and Wales.
Wise Financial Solutions is a trading style of Argentis Financial Management Limited
which is authorised and regulated by the Financial Conduct Authority (435534). The
Financial Conduct Authority does not regulate tax advice or trusts.

FARNHAM OFFICE
Wey Court West, Union Road,
Farnham, Surrey GU9 7PT
T: (01252) 711244
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PINEWOOD OFFICE
Room 101, Pinewood Studios,
Iver Heath, Bucks SL0 0NH
T: (01753) 656770

E: info@wiseandco.co.uk
W: www.wiseandco.co.uk

This newsletter has been written for the general interest of our clients and contacts.
We believe that the facts are correct as at 25 November 2016 but there may be
some unintentional errors or omissions. It is therefore essential to take advice on
specific issues. We cannot be held responsible for the consequences of any action
taken upon the information contained herein without our express consent.

